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First off | want to thank everyone for taking the time to look at our

new website. Our organization is going through a very exciting

time right time now and | believe we are on the verge of greatness!

We are affecting positive change for soldiers and airmen on Capi
Hill and within our own state legislature, our scholarship program
rapidly taking off, and our core membership is energetic and com-
mitted to making a difference. We are a truly nonpartisan organiz
tion whose sole purpose is to improve the lives and benefits of
enlisted citi sol d

|l dahoos zen

cal voice on the state and national level.

If you are a member thank you! If you are considering becom-
ing a member | encourage you to look over all of the information g

this website especially our strategic plan because | am positive th

oncebypoti: see what we do you w

ing. Not only do you receive personal benefits as a member to in-
clude discounts on many products and services but you also get t
collectively help out soldiers and airmen. For around a buck a

month you can be part of a truly great organization whose sole pu
pose is to help the enlisted citizen soldiers of Idaho, the workhors

in the war on terror, the enlisted men and women of the ldaho Na

tional Guard!

EANGUSID is host-
ing their first ever State
Conference. The Con-
ference will run during
Octobers drill also
known as the Air
Guard Family day. Th
full details have not
been finalized but we
are planning a profes-
sional meeting and a

1%

Corporate Sponsorship

day. We have invited
all our corporate spont
sors to come and let
you know what they
have to offer. Anyone
and everyone is in-
vited. We want you to
come and hear what
EANGUS does for our
troops. Come see firg
hand how important
your voice is to the
Congress on Capital
Hill. For more info
contact an EANGUS

Member today.

—F

me


http://www.ang.af.mil/
http://www.arng.army.mil/default.aspx
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Corporations
advertise here
and reach over
4,000 potential
customers with
EANGUSO s
Corporate
Sponsorship
Program.
Contact us
today to see
how to boost
your sales
Income and
support your
Idaho National
Guard. See
page 6. for
contact info.
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Your Enlisted Associa-
tion has gone through some majo
turn over late last year. MSgt
Chris Brearley 124th/CE Gowen
Fire Dept was voted in as your
President. He has set the bar high
and continuously challenges those
around him to be the difference
maker. TSgt Darren Burnett 124th
Security Forces was elected in as
your Vice-President. TSgt Steve
Vinsonhaler a purchasing agent fo
the State of Idaho was elected in
your Treasure. SGT Antonia
Lemos C Co 145th was elected as

your Secretary. 1st SGT Pat

TriCare has even

lower rates to served our

Traditional Solders and

Airman. TriCare Re-
serve Select (TRS) is a
premiumbased health
plan that qualified

National Guard and
Reserve members may

purchase. TRS which
required a monthly

Flaherty has accepted the positign
of Past President to continue to
work and mentor the young team.

These officers have take

>

it upon themselves to represent the

thousands of enlisted Air and
Army National Guardsmen and
women located in Idaho. They
fight for our health and education
benefits along with hundreds of
other issues that may arise. They
want to hear from you about what
is you need for you and your fam
ily.

EANGUS needs you to join the
fight, right now Capital Hill is at-
tempting to decrease the drill
points award from 2 a day to one,
and making the drill day an eight
hour day rather then two 4 hour
blocks, with that your pay will be
one day rather then two four hour
blocks. So do you want reduce
retirement points, reduced pay.

Join the Fight

LAIOE NTTERRIY
Real Learning for Real L

premium offers coveragle

similar to TriCare
Standard and Extra.

Effective Jan 1, 2009
TriCare reduced their
monthly premiums 44
percent. Coverage for a
single member is now

$47.51 and family cover-
age drop 29% or $180.1"

a month. EANGUS
played a major role on
the Hill convincing our

Congressmen to bring
these rates down to sup
port our younger

Soldiers and Airman. It
was the voice of the
EANGUS members who
let their Congressmen

know how they feel.

Keep up the fight,

theydre you

STATE CONFERENCE

The EANGUS Idaho
State Conference is
coming in October
RSVP now by contact-
ing MSgt Chris Brear-
ley 124th/CE Gowen
Fire Dept.
Chris_brearley@hot
mail.com

We are looking for
volunteers to help
with the family day
as well as attending.
For further informa-
tion contact me at
1422-5489 or at the
email listed above.


http://www.tricare.mil/
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Questions that are
often asked by Soldiers and
Airmen when posed with the
choice of joining professiona
organizations such as the
Enlisted Association for the
National Guard of the United
States ( EANGU]
in it for me? Why should |
join this organization and pay
my hard earned money in du
over another organization?
Another question may be wh
should | join at all? The or-
ganization seems to do fine
without me. What difference
will I make?

All are valid ques-
tions and warrant answers es;
pecially if you are a young
Soldier or Airman working
hard every day to meet your
financial obligations to take
care of your family and quality
of life. Every dollar counts
and you have to evaluate that
by joining a professional or-
ganization like EANGUS if
you are going to get a good
return on your investment.

As economic times
continue to become more ch
lenging and uncertain, pro-
grams that benefit enlisted
service members will be mor
difficult to obtain and sustain
These programs come from
the political efforts by dedi-
cated people working for you
at the state and national level|
of the EANGUS organization|
Sometimes they win and
someti mes t he
everyone needs to understan
that the victig
happen, they are hard fought
by these dedicated people.

Fry
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Let me take a minute
and list just a few of the ac-
complishments gained over th
past few years;

Pay raises of 3.5% in
2007

available to all guard

members at a very reg

sonable rate.
Tricare rates lowered just

the past year making i
even more reasonable

Tuition assistance for
spouses

Extension of VA health
care benefits from 2
years to 5 years past
deployment

Reenlistment bonus eligibil;

ity extended from 16 t
20 years service

Increased commissary
privileges

These are just a few of the ben

fits that everyone can thank
EANGUS for and the list goes
on and on. A few of the things

that are currently being worked

by EANGUS are:

Medical and Dental Readi-

ness improvements

Amending the United State
code to provide for the
burial of parents of sin-

gle members of the

Armed Forces or Veter
ans in a national ceme

tery

Reducing the retirement ag

from 60 to 55 at which
a reserve component

member may begin re-

ceiving retirement pay

Changing the definition of
fifveterano
National Guard mem-
bers with 20 years or
more of service.

Again these are just a few of thgs

items being worked by
EANGUS and there are many
more.

So the question be-

comes, do | get involved and a
my name to the list that support

:

these efforts or do | simply sit
back and enjoy the benefits wi
out lending my voice in suppo

Pay raises of 3.9% in 2008
Tricare health insurance is

r
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by way of membership? The
people that work for us at the
state and national levels can
only be as successful as the
voices that support them al-
low. This strength comes in
membership numbers. The
politicians that the EANGUS
lobby talks to understand the
power behind the numbers.
Currently of the 4096 enlistec
Soldiers and Airmen in the
Idaho National Guard there g
only 210 that have stepped u
and added their support to
these efforts by becoming an
remaining members of
EANGUS. That is a dismal
5.13% of the total enlisted
force in Idaho. Can you imag
ine the strength of our voice

we had at least 80% member

ship?

| have witnessed the
quality of the enlisted Soldier
and Airmen in the Idaho
National Guard. | have seen

their professionalism and dedi-

cation. | can say with unwav
ering confidence they are
among the best in the nation

That is why | am sure that the

enlisted Soldiers and Airmen
of Idaho will stand up and be
part of the team to support
efforts that benefit us all. |
challenge you all to do the
research and discover for
yourself what EANGUS has
done for you in the past and

continue to do every day. Ge

on the website at
EANGUS.org and see for
yourself. When you discover
these truths | am sure our
voice will become stronger
with your membership.

—
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NIVERSITY

BELLEVUE [

Real Learning for Real Life

EANGUS-Id has join forces with Bellevue rediscover the joy of learning in and welcomed by graduate
University and TriWest Health Care the company of others like you schools and employers
Bellevue  University is EANGUS D 6 people who are serious about  around the world. Whether
first corporate sponsor with TriWesiaccomplishing their goals and  you are participating in an
quickly following suit. Both are very re- led by dedicated faculty who online or an ossite class-

spected corporations with the sole purpo have reaworld experience. room program, you will
to serve our nat i oiWhetheryourgoalisincreased find learning thatis rich
earning potential, personal and relevant to your life

Bellevue University is about you, and
helping you achieve success. Here you
will discover highquality, costefficient
business and liberal arts degree program
that fit the way you live today and prepar
you for the career you want tomorrow.

growth, or becoming a more in- today and the life you en-
formed citizen, Bellevue Univer- vision for yourself.
sity offers numerous ways to

pursue success. At Bellevue Uni

versity we are constantly inno-

vating and enhancing the way wi

deliver learning to ensure you

reach your goals quickly, effi-

ciently, and at a reasonable cost

Regionally accredited, Bellevue

University degrees are respecte

S TRIWEST =

HEALTHCARE ALLIANCE®

Here you can effortlessly apply educa-
tional credits you have earned elsewhere
toward the degree program that can help
you move forward. Here you will

West

or

ery
the



http://www.triwest.com/unauth/newContent/newAboutTriWest/companyCulture.asp
http://www.triwest.com/unauth/newContent/newPDF/aboutTriWest/tricareWestRegion_07.pdf
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Right now we are going
through one of the most excit-
ing periods in the history of th
Idaho Enlisted Association!
Our core members are highly
energetic soldiers and airmen
who are making a difference
every single day. Three mont
ago we published our strategi
plan in which | outlined four
areas that | wanted the organ
zation to focus on: Legislative
Fundraising, Membership, an
Visibility. Here is quick updat
on all four areas:

LEGISLATIVE: Last month
we sent three of our members
to Washington DC and the re-
sults they achieved were ex-

traordinary to say the least. In

just two days our Idaho contin
gent met personally with threeg
of our congressmen (Minnick,
Crapo, and Risch) and the led
staff of the other (Simpson).

Our greatest success was wit
Congressman Minnick as we
were able to get him to join

Senator Crapo and Represen
tive Simpson on the National
Guard Caucus. This is a na-

tional caucus that meets to dis-

cuss issues important to the

National Guard and Reserves.

We also convinced Congress
men Minnick to sign on as a ¢
-sponsor to HR 270 which
would give gray area retirees
access to TriCare benefits!

Upon returning to Idaho,
Chuck Price and | took a trip
out to Congr e
local office in Meridian to
thank his staff for all of their
support. Chuck mentioned th

he heard congress was trying|tg

pass a law that would force
injured veterans to use private
healthcare insurance to help

pay for their earned VA medi-
cal benefits. His staff was out

raged and within 24 hours they

sent us a press release that s
Congressman Minnick had
personally met with President

e

h

tal
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Obama to discuss this matter

and that Congress is no longer

pushing this bill (a copy of the
press release can be found in
quarterly newsletter)!

While in Washington we als
went to a constituent breakfas
with Senators Crapo and Risc
After the breakfast we had a
l ong talk with
staff about various issues affe
ing the guard. We also pushe
hard to get Senator Risch on t
National Guard Caucus so we
will wait and see how that goe
Finally we attended an awards
banquet for Senator Chamblis
out of Georgia where we
thanked him for writing the 90
for 90 early retirement legisla-
tion that was passed with last

years National Defense Authori

zation Act.
Within the state legislature

we are taking the same approa

as our sister organizations suc
as the American Legion, VFW
and Order of the Purple Heart
by not pushing any new legisld
tion on the state and local leve
due to the state budget con-

straints. Right now we are jus
keeping in touch with the con-
gressmen who have helped us
the past and we are taking a w
and see approach.

Nationally EANGUS is
pushing a number of importan
issues that | will gladly discuss
in detail with anyone who wan
to learn more. Some of the
things we are pushing are the
purchase of additional-C7
aircraft for the Guard, TriCare
for gray area retirees, early re-
tirement retroactivity to 9/11,
payment raises for the Nationa
Guard Gl Bill, a stop to any
future TriCare fee increases,
putting the Chief of Guard Bu-

reau on the Joint Chiefs of Stafi

and updating the definition of

ifiveteranodo to i
guardsmen. If you want to wri
to your congressmen on any o

0
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these issues simply go to

www.eangus.org and type in your

zip code to send an electronic let-

ter.

Fundraising: One of my goals
for fundraising was to quit nickel

and dining our soldiers and airmen

and instead focus on corporate

sponsorships. Darren Burnett has
done an outstanding job creating a

corporate sponsorship flyer and
has distributed it to over 100 loc
businesses! We are already beg
ning to get calls from companies
who want to help us and are inte
ested in coming to our first ever

State Conference in September!
you would like to help out and jo

the fundraising committee please

let me know, we could definitely
use the help.

Membership: At our mid-winter
conference in January we learne
that the Idaho Enlisted Associati

ranked near the top in membershi

growth over the last quarter with
70% increase in new members!
Obviously we had a lot of room
for growth and our membership
numbers are still very low but we
are improving. Our membership
chairman Scott Ziegler and his
wife Tanya did an excellent job
tracking and increasing member
ships but unfortunately for us he
has accepted a job with Guard
Bureau and had to vacate his po

=
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siyour Legislative Com-

tion with us. We have a couple of Mittee meets with Senator

new members including Sara Pif
pitt who will be taking over mem;

- Crapo, Senator Risch and
his wife Vicki in

bership so | look forward to a con-Washington DC.

tinued upward trend but again if
anyone would like to help on the
committee please let me know.

Visibility: Another organizationa
goal was to increase our visibility

on and off base. We have begun

to do this in several ways: First
we created a civilian website for
the Idaho Enlisted Association s
everyone can log on and stay up
date on our organization.

Continued on pg 9...

—
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ADVISORS

Who we ar e

The purpose of the Transition Assis- wi |l
tance Advisor (TAA) Program is to 28
provide a professional in each

state/territory (some states have two
TAAS) to serve as the statewide poi
of contact to assist Service member
accessing Veterans Affairs benefits
and healthcare services. Each TAA
also provides assistance in obtainin
entitlements through the TRICARE
Military Health System and access t
community resources. The TAA initi
tive started in May 2005 when the N
tional Guard Bureau (NGB) signed a

when you return as an OIF/OEF Veteran.

Important deadlines that require your action while C
still on active duty ahpn ontactyour ran s

these timesensitive opportunities. Military One
VA dental care programs (tireensitive benefit). Source rep

Referral for counseling services for you and your today for
family that will not affect your career. information on

Referral for possible compensation for injuries of All programs to
illness sustained in OEF and OIF.

Memorandum of Agreement with the Insurance information such as SGLI, TSGLI, and InCIUde the .

_ ESGLL Health Habits
Sepaie of Vet.erans Affairs (VA) Rehabilitative care management needed to help you CoaChmg
The TAA program Is staffed by 60 return to a normal lifestyle: CBWTU transition. program,

Contra_c_t positions and two federal Assistance in connecting you to the Veterans Benef. Financial

Administration and Veterans Services Organizatign Counseling and
to file disability/compensation claims. more

Assistance in the event of financial hardship, health
care issues, or unemployment needs.

Assistance in locating your needed documents. Michael Judah
(208) 5703746

Military One Source

‘Mi |l itary OneSource has recently rolled out a new o
‘receive inperson financial counseling, in partnership with the National Foundation for Credit Counseling :
(NFCC). NFCC provides financial education and counseling services at hundreds of local offices nationwide.
Military OneSource arranges for you to meet fazéace with a financial consultant in your community. This
program is specifically designed to provide sktert, solutiorfocused financial counseling for service mem:

bers and families who may be experiencing a financial setback. Whether you need advice for a specific debt
problem or basic assistance with money management, a financial expert can help you analyze your situation and
develop a debt management plan. Six counseling sessions per issue, per calendar year are allowed for. each eli
ible client. The sessions are available to aativey, Guard, and Reserve members (regardless of activation status)
‘and families. For those unable to attengémson counseling or in locations wherep@rson counseling is not :
‘available, Military OneSource will provide telephone consultations. For more information contact Mllltary One-
:Source at 4800-342-9647 to schedule an appointmexith a financial consultant.
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SOURCE: navy times, 29 APR 2009 Defense and and retention benefits, said Bob Clark, the De- additional time they are allowed to

service officials have settled on final rules thatwil f ense Depart ment 6s a sremaininthe service. Additionally,an p o
allow career service members to share-Rfkt Gl director and the chief official working on the ~ more generous temporary rde

Bill education benefits with their immediate fami-  new benefits plan. Clark said being able to sha good only through 2018 allows

lies beginning Aug. 1. In general, service members educati on benefits fi peoplewhoalreadyhaveasetretiret r e

o officer, warrant officer or enlisted personidel benefits we have heard about from the field an ment date or who will become retire-

must be on active duty Aug. 1 and musthavecom- f | eet f or the | ast s ementeligiblebefore Aug.1,2012,to pr e
pleted a minimum of six years of service, with a the ability to transfer Po&/11 Gl Bill benefits  share benefits without completing four
commitment to serve four more, inordertoshare t o a spouse or chi |l dr additional years of service. Howthew er y
their new Pos®/11 Gl Bill benefits. For moststu- @ mpact 06 on r ecr ui t i n gwilbetreated depends on their retire- B e n

dents, the benefits will cover full tuition and fees at can be shared with a spouse, one child or seve ment eligibility and plans: Anyone

any fouryear public college or university at-gtate children, as long as those receiving the benefit eligible for retirement on Aug. 1,

tuition rates for undergraduate studies. Defense are enrolled in the n2009,wilbeallowed totransferbene En
officials expect to begin accepting requests to trans Eligibility Reporting System at the time a mem:- fits without any additional service.

fer benefits in June. But payments could not begin ber transfers benefits. Service members can  Additionally, no further service will

before Aug. 1, the start date of the new Gl bill pro- transfer any or all of their unused benefits, up t be required for anyone who has an

gram. the maximum of 36 months of benefits. Chang: approved retirement date after Aug. 1,
Special rules have been approved for people who in the sharing arrangement among family mem 2009, but before July 1, 2010. Those
P PP peop bers can be made only once a month. who become eligible for retirement

are eligible to retire before Aug. 1, 2012, or who
have at least 10 years of service and are prevented Basic eligibility rules require a member to have
by highyear tenure, mandatory retirement or other at least six years of service and make a new
personnel rules or laws from completing the four ~ commitment for another four to transfer benefit
years of additional service needed to earn transfer A spouse can begin using transferred benefits
rights. The special rules are needed so that retire- before the additional four years are served, but
menteligible service members who suddenly find  children may not use benefits until a service
themsel ves with a new b memberhascompleted atleast 10 years of se
ranks by delaying retirement, and so that service vice. A service member with 10 years of servic
members do not lose transfer rights because of poli who is prevented by defense or service policy ¢
cies outside their immediate control. Technically, law from serving an additional four years could
the rules are not quite final; discussion is ongoing still share benefits under one of the special rule
on a procedural matter about how to release the  that would apply to officers twice passed over
final regulations. But defense and service officials for promotion and enlisted members facing hig
fully agree on details for what is expected to be-  year tenure or other standards. They could trar
come one of the most popular military recruiting fer benefits if they agree to serve the maximun

after Aug. 1, 2009, and before Aug. 1,
2010, must serve one year in the mili-
tary after transferring benefits to their
family. Those who become eligible
for retirement after Aug. 1, 2010, and
before Aug. 1, 2011, must serve two
years after transferring benefits.
Those who become eligible for retire-
ment after Aug. 1, 2011, and before
Aug. 1, 2012, must serve three years
after transferring benefits. Those who
become eligible for retirement after
Aug. 1, 2012, would have to serve
four years after transferring benefits.



If you have troops who are deployed and you want to get them stuff for free here are some web sites

where all these people live for is to do things for us at no cost to the military member with no strings

attached. The link http://bluestarmoms.org/care.html is an excellent site and very well organized.

Note that some of these organizations offer things to the families of members deployed as well.

Free Stuff for Troops and Their Families.

http://www.operationhomelink.org/ - Free computers for spouses or parents of deployed soldier in
ranks E1-E5.

http://www.prweb.com/releases/2004/2/prweb106818.htm - Free mail and gifts sent to children of

deployed soldiers.

https://www.operationuplink.org/ - Free phone cards.

http://anysoldier.com/ForSoldiersOnly.cfm - To sign up for sponsoring soldier care packages to thea-

ter.

http://www.appreciateourtroops.org/forourtroops.shtml - To have commander sign up for mugs for

unit troops.

http://www.operationshoebox.com/ - Free shoebox care package.

http://www.treatthetroops.org/ - Free cookies.

http://bluestarmoms.org/airfare.html - Lowest airfare available.

http://bluestarmoms.org/care.html - Free care packages.

http://www.heromiles.org/ - Free air travel for emergency leave, and for the family members of in-

jured soldiers to travel to medical facility.

http://www.booksforsoldiers.com/forum/index.php - Free books, DVDs, CDs.

http://operationmilitarypride.org/smsignup.html - Free care packages.

http://www.soldiersangels.org/heroes/submit_a _soldier.php - Get adopted to receive stuff.

https://www.treatsfortroops.com/registration/index.php - Free gifts and care packages

http://www.defenselink.mil/news/Nov2004/n11232004 2004112312.html - Free shipping/packing

materials for shipping to troops.



http://bluestarmoms.org/care.html
http://www.operationhomelink.org/
http://www.prweb.com/releases/2004/2/prweb106818.htm
https://www.operationuplink.org/
http://anysoldier.com/ForSoldiersOnly.cfm
http://www.appreciateourtroops.org/forourtroops.shtml
http://www.operationshoebox.com/
http://www.treatthetroops.org/
http://bluestarmoms.org/airfare.html
http://bluestarmoms.org/care.html
http://www.heromiles.org/
http://www.booksforsoldiers.com/forum/index.php
http://operationmilitarypride.org/packages.html
http://soldiersangels.org/index.php?page=submit-a-soldier
https://www.treatsfortroops.com/
http://www.defenselink.mil/news/newsarticle.aspx?id=24758
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Administration drops controversial
proposal on veteran benefits

Washington, D.Ci. U.S. Rep. Walt Minnick this week joined fellow
members of Congress in sending a letter to President Barack Obama
opposing a proposal to bill the private insurance companies of veter-

ans receiving treatment for servicdated injuries. The administra-

tion has announced that the propc

ch the president listening to the concerns of myself and my fellow mem-

bers of Congress, and | very much appreciate all the Idaho veterans
"who hel ped me make the case to tfF

AToo often and for too | ong, ser.\y

have been a convenient target for spending cuts. That must stop, and

we must work harder to keep every promise made to the men and

women who served this nation. o0 Mi

ticular focus of the constituent casework done by the employees of

his Congressional offices in 1ldat

is never easy, but my staff does do and will continue to do all they

can to make sure promises made to Idaho veterans are promises

kept, 0o Minnick said.

By Press Contact: John M. Foster
John.foster@mail.house.gov

This action was a direct result of the visit by our Idaho EANGUS
delegation this past March. The delegation spoke of their con-
cern on this particular notion, and Senator Minnick who did not
just inquire about our concerns he jump on board solved the is-
sues up front.

A big thanks to Senator Minnick for all his work.

Established in 2005, TRS is a pre-
C N EWS & TI DBITS mium-based health plan for National
|

Guard and Reserve personnel avail-

CITIZEN/SOLDIER able for purchase by members of the

The Army National Guard and the hit rock ban Selected Reserve who are not eligible

3 Doors Down have teamed up to deliver a po for or enrolled in Federal Employee
lerhouse anthem for o uHealth Benefit plans. TRS provides as . |
‘fACitizen Soldier, 0 t hhealhplaroptionto membersof ut e
strength and endurance of the Army National the Selected Reserve and their

Guard throughout our American history. Visit  t3milies when they are not on ac-
GuardCitizenSoldier.corto watch the video

and/or download theong.

tive duty status. The TRS plan de-
livers coverage similar to TRI-
TRS Rates ReducedEffective January 1, CARE Standard and Extra to eligi-

2009, TriCare will reduce the rates for TriCare ble members who purchase the
Reserve Select (TRS). Monthly coverage will coverage and pay monthly premi-
drop 44% from $81.00 to $47.51, and TRS fan yms. TRS also features continu-

ily coverage will drop 29% from $253.00 to ously open enroliment. For more

$180.17. Individuals may visit:
www.tricare.osd.mil/reserve

information about TRS visit

www.tricare.mil



http://www.eangusidaho.org/
http://www.memberconnections.com/eangus/
http://www.eangus.org/
http://www.guardcitizensoldier.com
http://www.tricare.osd.mil/reserve
http://www.1800goguard.com/citizensoldier/

